
 

 
 
 

Job Posting (EXTERNAL) 
CHS Rehabilitation Worker 

Full-time one-year term position 

930 Portage Avenue 
Winnipeg MB R3G 0P8 
T: 204-982-6100 

 

 
The Opportunity 
We have a full-time one-year term position available for a Rehabilitation Worker to join our team in 
Community Housing with Supports (CHS) using the Housing First Model to assist participants in choosing, 
getting and keeping housing of their choice in the community. The salary scale for this position is between 
$45,869.88 and $55,799.34, which falls within Band 5 of the Collective Agreement. 

The Position 
Working within a team environment to implement and monitor participant plans, the CMHA CHS 
Rehabilitation Worker provides supports to participants using Housing First, Harm Reduction and 
Psychiatric Rehabilitation approaches as well as other relevant tools and methods of responding (i.e., Stages 
of Change, Carkhuff, Motivational Interviewing) to assist participants to gain skills and resources that assist 
them to choose, get and keep housing in the community. Other goal areas may include meaningful roles 
related to working, learning and socializing. The majority of the work takes place in the community working 
with individuals who have experienced chronic homelessness. The work often occurs in participant’s homes 
and homeless shelters. 

The Responsibilities 
 Assess and plan actions with the participant around readiness to make change, setting self- 

determined goals, acquiring critical skills and resources and co-ordinating supports 
 Actively engage and monitor the individualized service plans, document ongoing outcomes in 

rehabilitation plans 
 Develop and maintain relationships with community partners 
 Complete addictions assessments (ILSA), Crisis Prevention and Recovery Plans and Eviction 

Prevention Plans 
 Complete assessment of client history, interests, goals, life skills and support systems 
 Provide resource acquisition and advocacy supports to clients 
 Commitment to client centered philosophy, and approaches to the development of individualized 

goals 
 Maintain and update documentation, file procedures, and statistical data as prescribed 

The Canadian Mental Health Association Manitoba and Winnipeg, is part of a 100 year old nation-wide 
non-profit organization that promotes the mental health of Canadians and supports the resilience and 
recovery of people experiencing mental illness. 

 
Why Choose CMHA Manitoba and Winnipeg? 
For a great work/life balance 
For career development 
For our comprehensive group benefits plan, extended health, dental, vision, travel health, life 
insurance 
For our CAPB pension plan 
For the opportunity to work with a talented team who are passionate and dedicated to mental health 
recovery and well-being 



 Be committed to lifelong learning and professional development 
 Contribute to agency-wide initiatives to advance the mission and ends of the organization 

The Qualifications 
This position requires a post-secondary degree or program in a human service related discipline such as 
social work, psychology, sociology, nursing or education and over two years’ direct service experience 
working with a population who has experienced chronic homelessness 

 
 Knowledge of Housing First, Harm Reduction and Psychosocial Rehabilitation 
 Knowledge of Indigenous experiences of trauma and colonization and of cultural healing practices 

and resources 
 Knowledge of issues related to poverty, homelessness, mental health and addictions and of related 

systems and community services 
 Clinical assessment and counselling skills, strong oral and written communications skills 
 Knowledge of the impact of stigma, and of the impacts of trauma 
 Demonstrates competence in cultural safety and works effectively with individuals with various 

backgrounds 
 Strong time management skills, strong case management skills 
 Works effectively independently, as well as within teams 
 Demonstrated knowledge of Stages of Change and Motivational Interviewing 
 Applicants must have both a recent satisfactory criminal record check and a child abuse registry 

check, along with a valid driver’s license and access to a vehicle 

The Accountabilities 
 Adheres to ethical and professional standards and agency guidelines 
 Actively gathers current best practices to inform and sustain quality, improvement and innovation. 
 Complete work records and report progress and goal attainment as prescribed 
 Maintain statistical and relevant data to support fund development for the program 
 Achievement of service goals and expected outcomes 
 Promote services and network with agency partners 

The Process 
Please submit your resume and a cover letter by May 30, 2022 in electronic form to 
lwilton@cmhawpg.mb.ca or by mail to: 

 
CMHA Manitoba and Winnipeg 
Attn: Leanne Wilton 
930 Portage Avenue 
Winnipeg, Manitoba R3G 0P8 

 
CMHA will respond to requests for reasonable accommodations throughout the interview process. Please 
advise in your cover letter if you require any accommodations. 

 
At CMHA, employment equity is a factor in hiring. Applicants are encouraged to self-identify on their 

cover letter if they belong to the following diverse groups: Indigenous persons, persons with disabilities, 
persons of all sexual orientations and gender identities, visible minorities, and newcomers. 
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